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Building Work Comfort: The Role of Work-Life Balance and
Coworker Support in Enhancing Employee Job Satisfaction

Rizky Amands Febrianty, Zski Nur Fshmawati

Abstract

Job satisfaction is an employse’s general feeling toward their work and is an imp t factor i ing productivity within 8 Ty
However, the reality is that many empioy still feel dissatisfied with their jobs. Job satisfaction issues can have s negstive impact on
employse motivation, performance, mental and physical health, and can even disrupt company performance. Based on these conditions,
the driving factors that can ii ployee job satisfaction are work-life bal: and support from colleagues. This study aims to
determine the infiuence of work-life bal and t i

ipport on employee job satisfaction st CV X. This study uses a quantitative
approach with multiple linear regression lysis. Data were obtained thru q g jres distributed to 117 employ and lyzed
using SPSS 26. The sampling technique used is i pling. The research results indicate that work-life balance and coworker
support have a positive and significant impact on job satisfaction, both partially and simultaneously. The coefficient of determination (R?)
value of 0.433 indicstes that 43.3% of the vanation in job satisfaction is ined by these two vanables, while the ining vanation is
influenced by other factors. Thus, il d job satisfaction is infi d by a good work-life balance and positive support among
colleagues st CV X. This finding implies that the needs to gthen policies that support work-iife balance, such as flexible
working hours, and blish policies to imp the quatity of relati ips among coll such as gathering programs or team
building, as effective strategies for it ing employee j isfacti
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