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Abstract
The increasing number of visually impaired individuals facing economic challenges has
prompted various organizations to seek effective solutions. This study explores the
implementation of a talent management program at Urunan Kebaikan Foundation to support the
economic independence of visually impaired individuals. The problem formulation addresses
the challenges faced by visually impaired individuals in achieving economic self-sufficiency
and how a structured talent management program can mitigate these challenges. The research
aims to assess the effectiveness of this program in enhancing the economic capabilities of the
participants. A qualitative method with a case study approach was used to gather in-depth data
from program participants, administrators, and related stakeholders. The research findings
indicate that the talent management program has significantly improved the economic skills
and opportunities for visually impaired individuals, leading to increased independence and
better quality of life. The study concludes that a well-implemented talent management program
can be a pivotal factor in empowering visually impaired individuals economically.
Keywords: Talent Management, Economic Independence, Visually Impaired, Program

Implementation, Urunan Kebaikan Foundation.

Introduction
Individuals with visual impairments face greater challenges in accessing

educational and employment opportunities compared to other individuals with




disabilities due to various factors highlighted in the research paper. These challenges
include discrimination in the recruitment process, gaps in policy enforcement,
inadequate support for vocational training, lack of confidence in existing policies, and
psychological, social, and physical barriers in educational settings. Additionally, issues
related to accessibility infrastructure further exacerbate these difficulties (Eseadi &
Molegogeng Diale, 2023)(Oberes et al., 2023)(Boadi-Kusi et al., 2024)(Matobako &
Molahloe, 2023)(Okonji et al., 2024).This issue hinders the full inclusion and
successful career transition of visually impaired individuals, highlighting the need for
increased support, recognition, training programs, and policy enforcement to enhance
their access to educational and employment opportunities.

Habilitation services aim to enhance independence, social participation, and
self-confidence for visually impaired individuals (Manitsa & Barlow-Brown, 2024). A
comprehensive rehabilitation program is crucial for empowering visually impaired
individuals towards a productive life (Okonji et al., 2024). In China, an inclusive higher
education system supports visually impaired students, but universities struggle to
provide adequate support (Sayed & Cenk, 2023). To address these challenges,
universities should offer tailored programs, draw insights from special education
colleges, and provide comprehensive support to ensure educational success and
employment outcomes for individuals with visual impairments. This holistic approach
can enhance independence and well-being among visually impaired individuals.

Stigma and discrimination against visually impaired individuals still persist in
society and the workplace (Arrazola et al., 2023). Research shows that misconceptions
about the abilities of visually impaired individuals hinder their access to job
opportunities (Derbyshire et al., 2023). Furthermore, research highlights the
discriminatory institutional factors in the labor market that hinder the employment of
graduates with disabilities, emphasizing the need for policy interventions to address
these barriers (Santuzzi et al., 2023)(Fuentes et al., 2024). Implicit bias against
individuals with disabilities, including those who are visually impaired, has been
identified among Human Resources professionals and individuals involved in hiring
decisions, highlighting the need for increased representation of people with disabilities

in the workplace (Okonji et al., 2024). These findings underscore the importance of




combating stigma and discrimination to empower visually impaired individuals to fully
participate in social and economic life.

The total number of visually impaired individuals in Indonesia varies according
to_different sources. According to the Indonesian Ministry of Health in 2017, it is
estimated that there are 3.75 million visually impaired people in the country (Izzah &
Supriyadi, 2023)(Mulyono et al., 2022). Furthermore, data from the Ministry of Social
Affairs for the year 2022 reported a total of 18,186 blind individuals, with 6,818 having
low vision, representing the blind population in Indonesia (Mulyono et al., 2022).
These figures highlight the significant population of visually impaired individuals in
Indonesia, emphasizing the importance of developing assistive technologies and
support systems to enhance their quality of life and opportunities.

In Indonesia, a significant number of visually impaired individuals face
unemployment challenges. Data from various studies highlight the prevalence of visual
impairment among the unemployed or underemployed population (Frian et al., 2019).
Additionally, socioeconomic factors play an important role in the quality of life of
visually impaired individuals, with employment status significantly impacting vision-
related quality of life (Chai et al., 2023). These findings underscore the pressing issue
of unemployment among visually impaired individuals in Indonesia, emphasizing the
need for targeted interventions to enhance employment opportunities and support for
this vulnerable population.

Research highlights the difficulties faced by visually impaired individuals in
accessing job opportunities, including discrimination and limited access to job
choices (Oberes et al., 2023). Factors such as low educational attainment and
inadequate job design, exacerbated by the challenges of the Fourth Industrial
Revolution, contribute to high unemployment rates among people with disabilities,
including the visually impaired (Cabatay & Azizah, 2023). Initiatives are currently
being implemented to empower persons with disabilities, including the visually
impaired, aimed at enhancing their inclusion in economic activities and the labor
market in Indonesia (Tumorang et al., 2023).

Previous research has explored the implementation of talent management

programs to support the economic independence of visually impaired individuals




(Abhishek et al., 2022). Research in DKI Jakarta Province highlights the importance of
talent management policies, such as competency development guidelines and human
resource competency mapping, in promoting talent acquisition, development, and
retention (Dwiputrianti et al., 2023). This finding highlights the potential of talent
management strategies in enhancing the economic empowerment of visually impaired
individuals.

Assistive technologies, such as voice-based email systems and smart robotic
assistants utilizing Al and IoT technology, play a crucial role in enhancing accessibility
and independence for visually impaired individuals, enabling them to access job
opportunities (Malathi et al., 2023). Training programs focusing on life skills have been
effective in helping visually impaired individuals, including those with mental
disabilities, acquire various skills and promoting their independence (P et al., 2023).
Additionally, identifying suitable economic activities and providing legal support for
visually impaired entrepreneurs is a crucial step towards enhancing their economic
independence and reducing environmental risks (Adel et al., 2023). Integrating talent
management programs and technology aid holds significant promise in fostering
economic independence among the visually impaired population, highlighting the
importance of tailored support and innovative solutions (Madake et al., 2023).

Research gaps play a crucial role in directing impactful research advancements,
especially in the field of implementing talent management initiatives to support
economic independence of visually impaired individuals within organizations like the
Urunan Kebaikan Foundation. Existing literature underscores the importance of
identifying research gaps to make substantial contributions to the academic domain
(Chand, 2023). The field of implementation science has emerged as a crucial focal
point in bridging the gap between knowledge and practical application across various
sectors, such as healthcare, through advocating evidence-based interventions to
enhance outcomes (Westerlund et al., 2019). Additionally, engaging in research
involves identifying knowledge gaps and understanding the underlying reasons behind
them to promote further exploration and advancement (Michael Nnaemeka Ajemba &
Ebube Chinwe Arene, 2022). By addressing these research gaps and utilizing principles

of implementation science, organizations like the Urunan Kebaikan Foundation can




enhance the effectiveness of talent management programs for visually impaired
individuals, thereby promoting economic independence and overall well-being.

Based on the background of the issue, the researcher is interested in conducting
a study titled "Implementation of Talent Management Program to Support Economic
Independence of Visually Impaired Individuals at the Urunan Kebaikan Foundation".
The selection of the Urunan Kebaikan Foundation for research is due to its role as a
nonprofit organization actively contributing positively to society, especially in
education and empowering marginalized groups such as orphans, the disabled,
particularly the visually impaired. Researchers are interested in studying these aspects
because the findings are expected to help identify challenges faced by the visually
impaired and identify opportunities to enhance their inclusion and empowerment.
Additionally, the research results can be used to develop more effective strategies and
policies in managing talent among the visually impaired. This includes designing
training programs, improving accessibility, and developing inclusive work
environments.

This research is important because visually impaired individuals often face
challenges in accessing job opportunities and economic resources. Implementing talent
management programs can help overcome these barriers and enhance their well-being.
Many visually impaired individuals possess untapped potential and talents. With proper
talent management, this potential can be developed and utilized to support their
economic independence. Providing economic support to visually impaired individuals
not only benefits them individually but also contributes to the overall social and
economic sustainability of the community.

Using talent management approaches typically applied in business contexts to
support economic independence of visually impaired individuals is an innovation that
can offer new perspectives in developing inclusive programs. Many programs for
visually impaired individuals focus on social assistance and welfare. However, this
research emphasizes economic independence, which is a more sustainable and
empowering approach. This study is conducted within the specific context of the

Urunan Kebaikan Foundation, which may have unique approaches, programs, and




strategies that have not been extensively researched before. This adds value in terms of
uniqueness and contributes new insights to the literature.

This research aims to assess how the talent management program implemented
by the Urunan Kebaikan Foundation can help visually impaired individuals achieve
economic independence. It identifies factors that support and hinder the success of
implementing this program, aiming to provide recommendations for improvement and
further development. The research also aims to offer valuable insights for
policymakers, practitioners, and other organizations interested in implementing similar
programs to support visually impaired individuals.

By combining the urgency, novelty, and research objectives, this study is
expected to make a significant contribution to enhancing the economic independence of
visually impaired individuals through innovative and targeted talent management
approaches. Furthermore, by gaining a better understanding of the challenges faced by
visually impaired individuals, the Urunan Kebaikan Foundation can improve their
practices and procedures in recruiting, training, and developing visually impaired
talent. This research can result in concrete recommendations for improving talent
management of visnally impaired individuals at the Urunan Kebaikan Foundation, as
well as provide insights into best practices that can be applied. Additionally, this study
can help raise awareness and understanding within society about the importance of

supporting and empowering visually impaired individuals.

Literature Review

Talent management is a strategic approach crucial to organizational success,
focusing on identifying, developing, motivating, and retaining individuals with
exceptional potential and skills (Joshi, 2023)(Sen et al., 2023)(Rachmawati et al.,
2023)(Zhulamanova et al., 2022)(M. Faseeh Ullah Khan, Hafiz Muhammad Ahmed
Siddiqui, 2022). This involves processes such as talent acquisition, development, and
retention to ensure these individuals contribute significantly to the organization's goals
and vision. Talented individuals are viewed as valuable assets, challenging to find, and
bring substantial value to the organization. Strategic positioning approaches underscore

securing talent for pivotal roles within the organization. Effective talent management




practices are crucial for organizations to nurture their human resources and maintain
competitive advantage in the current business landscape.

Economic independence refers to a country's ability to sustain economic growth
without overly relying on external influences (Duhlicher, 2023). This is crucial to
strengthen national sovereignty and integrity, especially in facing global economic
fluctuations and pressures imposed by powerful entities (Helmy, 2022). Assessing
vulnerability to external economic shocks and striving for real economic independence
is crucial for countries aiming to sustain economic growth.

The historical evolution of the terms "difabel" or "disabilitas" has shifted from a
legal concept limiting rights to a more nuanced understanding that emphasizes abilities
rather than limitations (Bonner, 2023). In Defoe's works, disabilities are portrayed as
outcomes of social interaction with political implications, illustrating how physical and
sensory limitations impact kinship and virtue (Farr, 2023). Over time, various models
of disability have emerged, reflecting societal attitudes and advancing towards a human
rights-based approach that emphasizes equal participation and social
protection (Sotska, 2023). Organizations like Fenapaes have influenced the conception
of disability, advocating for dominance in special education through integrative and
neo-productivist perspectives (Altschuler, 2023). In Latin America, increased attention
to disability rights, influenced by the UN Convention, has highlighted social models
and the specific experiences of local disabled individuals, emphasizing the importance
of recognizing diverse needs to promote support, accessibility, and inclusion in
society (Antebi, 2023).

The term "visually impaired" refers to individuals facing challenges due to
limited or no vision, ranging from total blindness to partial vision loss, impacting daily
activities (Dr.S. et al., 2023) (Pandey et al., 2023). Visually impaired individuals can
rely on senses such as hearing and touch to navigate their surroundings (Bhatlawande
et al., 2023). To address the barriers faced by visually impaired individuals, innovative
solutions have been proposed, such as wearable devices equipped with cameras that
convert images into audio feedback (Neupane, 2022), medical assistants who assist in

reading reports and device screens, and systems that detect and classify objects and




obstacles using image processing techniques. This progress aims to enhance
independence, security, and quality of life for visually impaired individuals.

Talent management for the visually impaired involves recognizing the
misconceptions and challenges faced by this group in the workforce (Bhaskar et al.,
2023). The research emphasizes the importance of understanding the deep-seated
attitudes and behaviors of visually impaired individuals to build successful and
sustainable careers, highlighting the need for resilience, family support, and technology

adoption (Bhaskar et al., 2023).

Research Methods

This research uses qualitative research methods. Qualitative research methods
provide in-depth exploration of the experiences, perspectives, and contexts of visually
impaired individuals and foundation staff regarding talent management, allowing
nuanced understanding that is not easily captured by quantitative approaches (Costa,
2023) (Radovic-Markovi¢,  2023) (GOKCE, 2022) (Greckhamer &  Cilesiz,
2022) (Denny & Weckesser, 2022) . These methods, such as interviews, focus groups,
and observations, enable flexible data collection, emphasizing the perspectives and
experiences of participants. By employing qualitative techniques, researchers can
investigate the intricacies of talent management practices, uncovering nuanced details
and complexities that quantitative methods may overlook. This in-depth analysis helps
uncover valuable insights to enhance talent management strategies and address the
unique needs of visually impaired individuals within the context of talent management.

Qualitative methods play a crucial role in exploring new findings and theories
emerging through in-depth data exploration (A. Dzogovic & Bajrami, 2023). They
allow researchers to identify best practices, previously unknown challenges, and
opportunities to enhance talent management for visually impaired individuals with
disabilities (Flynn, 2023). Qualitative research provides unique insights into the
experiences, behaviors, and emotions of individuals within specific socio-cultural
contexts, helping to understand how individuals make sense of their lives in socio-
cultural settings (Radovi¢-Markovi¢, 2023). By employing a qualitative approach,

researchers can investigate the specific needs and perspectives of visually impaired




individuals, uncovering valuable information that may not be apparent through
quantitative methods (Cissé & Rasmussen, 2022). This comprehensive exploration can
lead to the development of more effective strategies to support and empower visually
impaired disabled talents in various settings.

Qualitative research is highly relevant to organizational contexts as it
investigates internal dynamics and workplace culture, providing valuable insights
(Elliott et al., 2023) (Ponce et al., 2022). This methodology enables scientists to
understand how and why people think and act as they do, uncovering social cycles and
fundamental human behavioral systems (Radovié-Markovi¢, 2023). By utilizing
qualitative methods such as in-depth interviews and ethnographic observations,
researchers can gain a comprehensive understanding of organizational foundations
(Greckhamer & Cilesiz, 2022). Additionally, qualitative research offers flexibility to
explore cultural, social, political, and moral phenomena within organizations, aiding in
the development of tailored recommendations and strategies (Cruz & Sarmiento, 2022).
This approach allows for deeper investigation into what influences hierarchical
behavior, working with additional background information plans, explicit and strong
mediations.

The focus of this research is to analyze and evaluate the implementation of
talent management programs in supporting economic independence for visually
impaired individuals at the Urunan Kebaikan Foundation. This study aims to
understand how talent management programs are applied within the foundation and the
extent to which these programs contribute to enhancing the economic independence of
participants with visual impairments. Specifically, the research will focus on the
following aspects: understanding the design and implementation of talent management
programs, talent training and development, assessing the program's impact on
participants' economic independence, the role of stakeholders in supporting program
implementation, as well as evaluation and recommendations. Through this research
focus, it is expected to obtain a comprehensive overview of the implementation of
talent management programs at the Urunan Kebaikan Foundation and their contribution

to the economic independence of visually impaired individuals.




The data collection techniques in this research include interviews with key
informants to explore in-depth information about the implementation of the program
and its impacts. Additionally, direct observation of talent management program
activities, such as training sessions, workshops, and participant activities in skill
development, will be conducted. Documentation will also be gathered, including
program-related data such as activity reports, training materials, participant data, and
program evaluation records.

Key informants in this research include the Chairman of the Urunan Kebaikan
Foundation serving as the program manager or talent management program
coordinator, staff members of the Urunan Kebaikan Foundation managing the program,
visually impaired individuals participating in the program, family members or
caregivers of visually impaired individuals, other community or social institutions
supporting the program, and business partners or program sponsors whose involvement
through their corporate social responsibility programs has significant impact.
(Wedysiage et al., 2021)(Hermawan et al., 2024). The key informants were selected to
provide comprehensive insights into the implementation of the program, the challenges
faced, and the program's impact on the economic independence of visually impaired
individuals.

The validity of data in research can be attained through credibility and
transferability testing. Credibility testing involves methodological triangulation and
data source triangulation, member checking, and an audit trail. Technically,
methodological triangulation employs various data collection techniques such as in-
depth interviews, observations, and documentation to minimize bias and enhance data
validity. For example, interview results with the Foundation Chairperson will be
compared with observational data from training activities and documentation of activity
reports. Data source triangulation compares information obtained from various key
informants, such as the Foundation Chairperson, staff, program participants, and
partners. For instance, interviews with program participants will be cross-verified with
interviews from foundation staff and partners.

Transferability testing is conducted by providing detailed, clear, and systematic

descriptions of the research context, methods used, and findings obtained. This enables




readers to understand and apply the research findings to similar contexts. Furthermore,
compiling the research report in a way that allows other researchers to follow and
replicate the study is essential. The report should include detailed information about the
data collection process, data analysis, and interpretation of findings.

Member checking involves involving participants in verifying interview results
and data interpretation. Meanwhile, an audit trail entails detailed documentation of the
data collection and analysis processes to ensure transparency and replicability.

The data analysis in this study is conducted through several stages. First, data
collection. Data is collected through in-depth interviews, observations, and
documentation. Second, data reduction by sorting, selecting, and simplifying raw data
obtained from interviews, observations, and documentation. Third, data presentation
where the reduced data is presented in narrative form to facilitate understanding. This
presentation includes descriptions of program implementation, talent training and
development, program impacts, stakeholder roles, and evaluations and
recommendations. Fourth, conclusion drawing and verification. Initial conclusions are
drawn based on the presented data. These conclusions are then verified through
triangulation and member checking to ensure the validity and reliability of the findings.
The final conclusions will provide an overview of how the talent management program
at Urunan Kebaikan Foundation supports the economic independence of visually

impaired individuals.

Results

Based on interviews with informants and participatory observation, the research
findings related to the success and challenges of the program can be summarized as
follows. Gusti has extensive experience interacting with visually impaired individuals,
starting from regular activities with visually impaired tenants to establishing the
Urunan Kebaikan Foundation. Through his initiative, Gusti and his team addressed the
challenges of the COVID-19 pandemic by launching the "Ayo Pijat ke Tunanetra"
campaign, which significantly increased the number of visually impaired clients.
Programs such as digital training, music, and scriptwriting focus on developing skills

and economic independence for visually impaired individuals.




Zuhair, as a foundation staff member, plays a key role in managing the
program. Major programs like the Gerakan Tunanetra Mengaji, Digital Training, and
Black Screen Community have successfully assisted visually impaired individuals in
various aspects, although there are challenges related to location and equipment
limitations. Through ongoing evaluations and participant feedback, the foundation is
committed to continuously improving the quality of the programs to support visually
impaired individuals in achieving their economic independence.

As a participant, Febri experienced significant changes after participating in
various foundation programs. Skills acquired from digital training, scriptwriting, and
music helped Febri achieve economic independence. Support from the foundation and
family greatly influenced Febri’s achievements, including his success in starting an
online business and competing in various activities.

Dewa, another visually impaired participant, showed improvement in skills,
particularly in reading Braille Qur'an, thanks to the programs provided by Urunan
Kebaikan Foundation. The foundation also assisted Dewa in learning music,
scriptwriting, and digital training. The foundation’s support played a crucial role in
overcoming personal challenges and motivating Dewa to excel and achieve economic
independence.

Mukhlis benefited greatly from the digital training offered by the foundation,
including skills in creating proposals and CVs. Mukhlis’s role as a digital training
instructor demonstrates significant development in his skills and self-confidence as a
visually impaired individual. The foundation’s support in combating laziness has been
a crucial factor in Mukhlis’s success in achieving economic independence.

As Febri’s mother, Bu Sulastri observed positive changes in Febri after
participating in the foundation’s programs. Family support is crucial to the program’s
success, and Bu Sulastri hopes the foundation will continue to develop programs for
visually impaired individuals to achieve greater economic independence.

Bu Ismi from Lentera Quran supports the Urunan Kebaikan Foundation
program, particularly in providing Braille Qur'an. Support from organizations like

Lentera Qur'an strengthens the sustainability of the program and highlights the




importance of collaboration in supporting the economic independence of visually
impaired individuals.

Bu Nia from Uni Nia's Kitchen, as a donor or sponsor, actively supports the
foundation’s program. Bu Nia’s motivation is driven by a sense of gratitude and
commitment to assisting the visually impaired. Continuous support from Bu Nia
underscores the crucial role of donors in developing and expanding the foundation’s

programs.

Discussion

The Talent Management Program at Urunan Kebaikan Foundation demonstrates
a significant positive impact on visually impaired individuals, particularly in terms of
economic independence and skill development. Programs such as Gerakan Tunanetra
Mengaji, Digital Training, and Black Screen Community have successfully enhanced
participants' skills and provided new opportunities in various fields. The improvement
in skills such as reading Braille Qur'an, digital technology, and arts highlights the
program’s success in achieving its primary goals.

Some challenges faced include issues with participant mobilization, equipment
limitations, and societal perceptions. Solutions implemented, such as forming the
Kelompok Belajar Mengaji (KBM) and collaborating with donors to provide
equipment, have helped address these obstacles. Ongoing evaluations and participant
feedback collection are crucial steps for program improvement.

Family support, as demonstrated by Bu Sulastri, and donor involvement, such
as Bu Nia, are vital to the program’s success. Emotional and material support
contribute to participant motivation and program sustainability. Collaboration with
Lentera Qur'an as a community organization and Uni Nia's Kitchen as a business
strengthens the program and underscores the importance of partnership in supporting
the economic independence of visually impaired individuals.

Future development hopes for the program include expanding its reach,
increasing the number of participants, and providing more job opportunities. The

foundation's commitment to improving and developing the program based on




participant feedback indicates potential for greater sustainability and impact in the

future.

Conclusion

This study demonstrates that the implementation of the Talent Management
Program at Urunan Kebaikan Foundation has had a significant impact on enhancing the
economic independence and skill development of visually impaired individuals. The
success of the program is evidenced by the increased economic independence of
visually impaired participants, the emotional and social support from family, donors,
and other organizations or communities, and the innovation and adaptation in response
to the pandemic through the launch of a campaign that successfully increased customer
engagement and provided additional economic support for the visually impaired. The
digital training programs, which align with market needs, also add positive value for
participants.

Challenges encountered in running the program, such as equipment limitations
and participant mobilization issues, remain obstacles that need to be addressed.
However, efforts such as collaborating with donors to provide equipment have helped
mitigate some of these challenges. Societal perceptions of the visually impaired and the
programs they participate in may still face challenges. Increasing public awareness and
reducing stigma should be a focus to maximize the program's impact. Although
ongoing evaluations and participant feedback collection have been conducted, it is
crucial to continuously ensure that participant input is effectively integrated into
program improvements.

Recommendations for the development of the Talent Management Program to
support the economic independence of visually impaired individuals at Urunan
Kebaikan Foundation include: expanding the program's reach, enhancing equipment
and infrastructure, increasing public awareness by educating the community about the
potential and contributions of visually impaired individuals, strengthening emotional
and social support, and improving the system for collecting and analyzing participant

feedback to ensure that all input is accommodated in program improvements.




Referensi

A. Dzogovic, S., & Bajrami, V. (2023). QUALITATIVE RESEARCH METHODS IN
SCIENCE AND HIGHER EDUCATION. Journal Human Research in
Rehabilitation, 13(1), 156—166. https://doi.org/10.21554/hrr.042318

Abhishek, S., Sathish, H., K, A. K., & T, A. (2022). Aiding the Visually Impaired using
Artificial Intelligence and Speech Recognition Technology. 2022 4th International
Conference on Inventive Research in Computing Applications (ICIRCA), 1356—
1362. https://doi.org/10.1109/ICIRCAS54612.2022.9985659

Adel, A., Goda, A., Sadek, M., & Salama, M. (2023). Enhancing Accessibility and
Independence of Visually Impaired Individuals through AI, ML and IoT: The
Development of a Smart Robot Assistant. International Uni-Scientific Research
Journal, 4, 61-76. https://doi.org/10.59271/s45078.023.2301.11

Altschuler, S. (2023). Disability. Journal of the Early Republic, 43(1), 121-129.
https://doi.org/10.1353/jer.2023.0008

Antebi, S. (2023). Disability. In Latin American Studies. Oxford University Press.
https://doi.org/10.1093/0bo/9780199766581-0278

Arrazola, M., de Hevia, J., Perrote, 1., & Sanchez-Larrion, R. (2023). Discrimination in
access to employment for graduates with disabilities: proposals for improvement.
Disability & Society, 1-21. https://doi.org/10.1080/09687599.2023.2227332

Bhaskar, A. U., Baruch, Y., & Gupta, S. (2023). Drivers of career success among the
visually impaired: Improving career inclusivity and sustainability in a career
ecosystem. Human Relations, 76(10), 1507-1544.
https://doi.org/10.1177/00187267221103529

Bhatlawande, S., Dhande, S, Gupta, D., Madake, J., & Shilaskar, S. (2023). Pedestrian
and Vehicle Detection for Visually Impaired People (pp. 37-51).
https://doi.org/10.1007/978-981-19-8086-2_4

Boadi-Kusi, S. B., Amoako-Sakyi, R. O., Abraham, C. H., Addo, N. A., Aboagye-
McCarthy, A., & Gyan, B. O. (2024). Access to public transport to persons with
visual disability: A scoping review. British Journal of Visual Impairment, 42(1),
71-85. https://doi.org/10.1177/02646196231167072

Bonner, M. (2023). Disability. CRC Press. https://doi.org/10.4324/9781003420125




Cabatay, M. M., & Azizah, N. (2023). Disability-Inclusive Efforts Reflected in
Development Programs: A Review of Literature and Recommendations for
Scaling UP. Indonesian Journal Of Educational Research and Review, 6(1), 54—
65. https://doi.org/10.23887/ijerr.v6il .54787

Chai, Y. X., Gan, A. T. L., Fenwick, E. K., Sui, A. Y., Tan, B. K. J., Quek,D. Q. Y.,
Qian, C., Wong, T. Y., Cheng, C.-Y_, Lamoureux, E. L., & Man, R. E. K. (2023).
Relationship between vision impairment and employment. British Journal of
Ophthalmology, 107(3), 361-366. https://doi.org/10.1136/bjophthalmol-2021-
319655

Chand, R. (2023). Framework for Identifying Research Gaps for Future Academic
Research. IRA International Journal of Education and Multidisciplinary Studies,
19(2), 160. https://doi.org/10.21013/jems.v19.n2 p12

Cissé, A., & Rasmussen, A. (2022). Qualitative Methods. In Comprehensive Clinical
Psychology (pp. 91-103). Elsevier. https://doi.org/10.1016/B978-0-12-818697-
8.00216-8

Costa, A. P. (2023). Qualitative Research Methods: do digital tools open promising
trends? Revista Lusdfona de Educagdo, 59, 67-76.
https://doi.org/10.24140/issn.1645-7250.rle59.04

Cruz, L. C. ., & Sarmiento, L. M. Z. (2022). Qualitative Research as a Tool to Carry
out Architectural and Industrial Design Projects: A Vision from the Academic
Perspective. European Journal of Formal Sciences and Engineering, 5(2), 13-23.
https://doi.org/10.26417/ejef.v3i3 p6-12

Denny, E., & Weckesser, A. (2022). How to do qualitative research? BJOG: An
International Journal of Obstetrics & Gynaecology, 129(7), 1166-1167.
https://doi.org/10.1111/1471-0528.17150

Derbyshire, D. W., Spencer, A. E., Grosskopf, B., & Blackmore, T. (2023). The
importance of disability representation to address implicit bias in the workplace.
Frontiers in Rehabilitation Sciences, 4.
https://doi.org/10.3389/fresc.2023.1048432

Dr.S., M., G,R., V,S., & M, S. (2023). Smart Assistive System for Visually Impaired

Person. International Journal Of Recent Trends In Multidisciplinary Research,




20-25. https://doi.org/10.59256/ijrtmr.20230402c06

Duhlicher, G. (2023). Economic independence of the Republic of Moldova. Vector
European, 75-78. https://doi.org/10.52507/2345-1106.2023-1.15

Dwiputrianti, S., T.L, E. W., Octaviandy Purba, C., & Rizky Natasha, A. (2023).
Understanding the Implementation of Talent Management Policy in Local
Government Case Study in DKI Jakarta Province. KnE Social Sciences.
https://doi.org/10.18502/kss.v8i11.13566

Elliott, S., Christy, K., & Xiao, S. (2023). Qualitative Research Design. In The
Cambridge Handbook of Research Methods and Statistics for the Social and
Behavioral ~ Sciences  (pp. 420-440). Cambridge University Press.
https://doi.org/10.1017/9781009010054.021

Eseadi, C., & Molegogeng Diale, B. (2023). Perspective on Career Transition of
Students With Visual Impairments. Journal of Research and Health, 13(4), 241—
246. https://doi.org/10.32598/JRH.13 4.2072.1

Farr, J. S. (2023). Disability. In Daniel Defoe in Context (pp. 276-283). Cambridge
University Press. https://doi.org/10.1017/9781108872140.040

Flynn, C. (2023). Qualitative methods in social work. In How to Conduct Qualitative
Research in Social Science (pp. 182-203). Edward Elgar Publishing.
https://doi.org/10.4337/9781800376199.00017

Frian, A., Mulyani, F., Joachim, H., Anggreni, D., & Effendi, W. Y. (2019).
Employment Situation of Person with Disabilities: Case Study in Indonesia.
Integrated Journal of  Business and Economiics, 3(1), 93,
https://doi.org/10.33019/ijbe.v3il 91

Fuentes, K., Hsu, S., Patel, S., & Lindsay, S. (2024). More than just double
discrimination: a scoping review of the experiences and impact of ableism and
racism in employment. Disability and Rehabilitation, 46(4), 650-671.
https://doi.org/10.1080/09638288.2023.2173315

GOKCE, E. U. (2022). Qualitative Research Process Based On Explanation And
Understanding In International Relations Studies, Methods And Computer
Assisted Data Anaysis. Pamukkale University Journal of Social Sciences Institute.

https://doi.org/10.30794/pausbed.1116961




Greckhamer, T., & Cilesiz, S. (2022). Qualitative Research: Foundations, Approaches,
and Practices. In Oxford Research Encyclopedia of Business and Management.
Oxford University Press.
https://doi.org/10.1093/acrefore/9780190224851.013.214

Helmy, H. E. (2022). New Estimates of the Economic Independence Index: Is
Economic Independence Necessary for Sustaining Economic Growth? Journal of
Economic Issues, 56(3), 904-936.
https://doi.org/10.1080/00213624.2022.2093582

Hermawan, S., Tawfeeq Yousif Alabdullah, T., Sriyono, 8., Sudarso, S., & Utomo, P.
(2024). Green perspective on intellectual capital, corporate social responsibility,
and competitive advantage: The role of firm performance. Environmental
Economics, 15(1), 97-107. https://doi.org/10.21511/ee.15(1).2024 .08

Izzah, F. N., & Swupriyadi, U. (2023). APLIKASI BACA BUKU UNTUK
TUNANETRA LOW VISION MENGGUNAKAN OPTICAL CHARACTER
RECOGNITION DAN TEXT TO SPEECH. Journal of Mandalika Literature,
4(1),250-261. https://doi.org/10.36312/jml.v4i1.1574

Joshi, M. P. (2023). Talent Management (pp. 193-207). https://doi.org/10.4018/978-1-
6684-7494-5.ch010

M. Faseeh Ullah Khan, Hafiz Muhammad Ahmed Siddiqui, F. Z. (2022). A STUDY
ON CRITICAL SUCCESS FACTORS, CHALLENGES AND OBSTACLES IN
TALENT MANAGEMENT. Pakistan Journal of International Affairs, 5(3).
https://doi.org/10.52337/pjia.v5i3.627

Madake, J., Bhatlawande, S., Solanke, A., & Shilaskar, S. (2023). A Qualitative and
Quantitative Analysis of Research in Mobility Technologies for Visually Impaired
People. IEEE Access, 11, 82496-82520.
https://doi.org/10.1109/ACCES S.2023.3291074

Malathi, D., Gopika, S., Awasthi, D., & Jayaseeli, D. (2023). Voice Automation Mail
System for Visually Impaired. 2023 International Conference on Networking and
Communications (ICNWC), 1-6.
https://doi.org/10.1109/ICNWC57852.2023.10127558

Manitsa, I., & Barlow-Brown, F. (2024). The role of habilitation services in the lives of




children and adolescents with visual impairments. British Journal of Visual
Impairment, 42(2), 445-455. https://doi.org/10.1177/02646196221144870

Matobako, S., & Molahloe, M. (2023). CHALLENGES EXPERIENCED BY
LEARNERS WITH VISUAL IMPAIRMENT ON HIGH-STAKE
ASSESSMENT. Armenian Journal of Special Education, 7(1), 63-76.
https://doi.org/10.24234/se v6il .306

Michael Nnaemeka Ajemba, & Ebube Chinwe Arene. (2022). Research gaps for future
research and their identification. World Journal of Advanced Research and
Reviews, 16(1),575-579. https://doi.org/10.30574/wjarr.2022.16.1.1062

Mulyono, K. M., Budi Santoso, T., & Sudibyo, R. W. (2022). Design and
Implementation of Real-time Object Detection for Blind using Convolutional
Neural Network. 2022 [International Electronics Symposium (IES), 554-558.
https://doi.org/10.1109/1IES55876.2022.9888513

Neupane, D. K. (2022). Factors Affecting School Participation of Visually Impaired
Children. Scholars’ Journal, 108—121. https://doi.org/10.3126/scholars.v5il .55789

Oberes, F., Rabaya, C. D., Rago, A. T., Sasam, C. D. H., & Jr, A. B. C. (2023). A
Meta-Synthesis on the Employment of Visually Impaired Individuals in the
Philippines. International Journal for Research in Applied Science and
Engineering Technology, 11(4), 1958-1968.
https://doi.org/10.22214/ijraset.2023.48039

Okonji, E. P., Okonji, P. 1., Connors, E., & Leja, J. (2024). Exploring the lived
experiences of (un)employment among visually impaired persons in Nigeria:
Implications for policy and practice. British Journal of Visual Impairment, 42(2),
505-517. https://doi.org/10.1177/02646196221 148331

P, P., Sujathamalini, J., & Ravichandran, G. (2023). Assistive and Digital Technology
for the Education of Students with Visual Disabilities. International Journal of
Research and Review, 10(2), 714-719. https://doi.org/10.52403/ijrr 20230287

Pandey, K., Pandey, D., & Khan, R. (2023). A Medical Assistant for the Visually
Impaired (pp. 91-110). https://doi.org/10 4018/978-1-6684-6957-6.ch006

Ponce, O. A., Gémez-Galan, J., & Pagdan-Maldonado, N. (2022). Qualitative research in

education. IJERI: International Journal of Educational Research and Innovation,




18,278-295. https://doi.org/10.46661/ijeri.5917

Rachmawati, M., Yochanan, E., Heriyanto, H., & Prastyo, Y. (2023). The Role of
Talent Management In Stimulating Human Resources Career Development.
Devotion : Journal of Research and Community Service, 4(1), 279-288.
https://doi.org/10.36418/dev.v4il 382

Radovié¢-Markovié, M. (2023). Qualitative methods in economic sciences. In How fo
Conduct Qualitative Research in Social Science (pp. 164-181). Edward Elgar
Publishing. https://doi.org/10.4337/9781800376199.00016

Santuzzi, A. M., Keating, R. T, Martinez, J. J., & Baker, C. L. (2023). 8 Understanding
the Complexity of Disability Stigma and its Consequences for Workers and
Organizations. In De Gruyter Handbook of Disability and Management (pp. 145—
158). De Gruyter. https://doi.org/10.1515/9783110743647-009

Sayed, S., & Cenk, A. (2023). Challenges of visually impaired university students in
education: A meta-synthesis study. [-Manager's Journal on Educational
Psychology, 16(3), 46. https://doi.org/10.26634/jpsy.16.3.18945

Sen, J., Harianto, A., & Satrianny, 1. P. (2023). Talent Management in Human
Resource Management to Improve Organizational Performance. Indonesian
Journal of Contemporary Multidisciplinary — Research, 2(2), 95-108.
https://doi.org/10.55927/modern.v2i2.3460

Sotska, A. (2023). EVOLUTION OF UNDERSTANDING OF DISABILITY AND
THE CONCEPT OF «PERSON WITH DISABILITY». Scientific Notes Series
Law, 1(13), 52-55. https://doi.org/10.36550/2522-9230-2022-13-52-56

Tumorang, R. C., Firdaus, E., & Firmanda, H. (2023). Implementasi Pemenuhan Hak
Aksesibilitas Jalur Pemandu bagi Disabilitas Netra di Kota Pekanbaru. Amsir Law
Journal, 4(2), 143-155. https://doi.org/10.36746/alj.v4i2.159

Wedysiage, M., Hatane, S., & Deviesa, D. (2021). Corporate Social Responsibility and
Competitive Advantage: The Evaluation of the Mediation role of Employee
Commitment and Customer Satisfaction, (Study on Manufacturing Companies in
Surabaya). Petra International Journal of Business Studies, 4(1), 1-10.
https://doi.org/10.9744/ijbs 4.1.1-10

Westerlund, A., Nilsen, P., & Sundberg, L. (2019). Implementation of Implementation




Science Knowledge: The Research-Practice Gap Paradox. Worldviews on
Evidence-Based Nursing, 16(5), 332-334_ https://doi.org/10.1111/wvn.12403
Zhulamanova, D. B., Niyetalina, G. K., Tankova, E., & Iskendirova, S. K. (2022).
Talent management as a tool for the formation of human capital. Bulletin of
“Turan” University, 3, 212-222. https://doi.org/10.46914/1562-2959-2022-1-3-

212-222




Turnitin Tesis Azel Raoul Reginald

ORIGINALITY REPORT

7% 5% 4, O

SIMILARITY INDEX INTERNET SOURCES PUBLICATIONS STUDENT PAPERS

PRIMARY SOURCES

hrmars.com

Internet Source <1 %

A Ahfas, D Hadidjaja, S Syahrorini, | <1 o
Jamaaluddin. "Implementation of ultrasonic °
sensor as a chemical percol fluid level control
based on Atmega 16", IOP Conference Series:
Materials Science and Engineering, 2021
Publication
Submitted to London Metropolitan Universit

Student Paper p y <1 %

. "Privacy Preservation of Genomic and Medical 1

4 . <l%

Data", Wiley, 2023
Publication
knepublishing.com

InternE:Source g <1 %
listens.online

n Internet Source <1 %
Emi Sutrisminah, Yuli Astuti, Aina Nurus Sofa. 1

7 <l%

"The effectiveness of health education via



audio-visual demonstrations of HIV-AIDS",
Jurnal Aisyah : Jurnal Ilmu Kesehatan, 2022

Publication

Septiana Dwiputrianti, Widya Nugraha,
Endang Wirjatmi T.L., Putri Wulandari. "Talent
Management Policy and Meritocracy to
Accelerate Bureaucratic Reform of Local
Government: Comparative Study of Pontianak
and Pekanbaru Cities", KnE Social Sciences,
2024

Publication

<1%

Supardi Supardi, Sriyono Sriyono, Sigit
Hermawan. "Pendampingan Strategi UMKM
di Era Digital Melalui Pencatatan Keuangan,
Penghitungan Harga Pokok Produksi dan
Manajemen Pemasaran untuk Dapat Naik
Kelas", PengabdianMu: Jurnal Ilmiah
Pengabdian kepada Masyarakat, 2023

Publication

<1%

—_
o

al-kindipublisher.com

Internet Source

<1%

—
—

ies.pens.ac.id

Internet Source

<1%

BS Sathish, Bhuvan R, Suhas BS, Tina Popli,
Spoorthi R, Rachana R Hebbar. "An Advanced
Computer Vision Techniques for Object
Recognition and Navigation Assistance for the
Visually Impaired", 2023 2nd International

<1%



Conference on Vision Towards Emerging
Trends in Communication and Networking
Technologies (VITECoN), 2023

Publication

Jordan Mark Imanuel Walangitan, Jordan <1 o
Mark Imanuel Walangitan. "The ’
Implementation Of Kopiboxx Coffee Shop

Business Strategy During The Covid-19

Pandemic", Jurnal EMBA : Jurnal Riset

Ekonomi, Manajemen, Bisnis dan Akuntansi,

2022

Publication

dergipark.orqg.tr

Interngtse)urce g <1 %
ejournal.unsrat.ac.id

In{ernetSource <1 %
harvest.usask.ca

Internet Source <1 %

iusrj.org <1
Internet Source %
radjapublika.com

Interr;letg)urce <1 %

WWW.0js.cahayamandalika.com <1
Internet Source %
azdok.or

InternetSourceg <1 %




discovery.researcher.life

Internet Sourc>e/ <1 %
journal.50sea.com

{nternet Source <1 %
rgsa.emnuvens.com.br

In?ernetSource <1 %
www.frontiersin.or

Internet Source g <1 %
www.researchgate.net

Internet Source g <1 %

Emeka Patrick Okoniji, Patrick Ifechukwude <1 o
Okoniji, Elyse Connors, James Leja. "Exploring ’
the lived experiences of (un)employment
among visually impaired persons in Nigeria:
Implications for policy and practice", British
Journal of Visual Impairment, 2023
Publication
unsworks.unsw.edu.au

Internet Source <1 %

Exclude quotes Off Exclude matches Off
Exclude bibliography On



