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Basegd-6 hstudy'sfmdms, it can be said that Self Avia:Pness,

Mitervening variable, influences both Knowledge Management
and Financial Competence of MSME actors and owners in
Sepande Village as well as Financial Compelence and Financial
Training.

INTR%-QUCTION

Micro, Small, and Medium Enterprises, or what are known as MSMEd|
the economy of Indonesia. This s said because the existence of MSMSS In Increasing
economic growth and opens up employment opportunities for the surrounding ¢S . Bery year
the number of MSMEs nereases rapidly. Snmnomy is the city with the largesl number of
MSME4 mm Sioarjo is called the city Es because of ils success in fostering
cooperdlsias and MSMEs (Dewi, 2023).

Sepand?'ﬁ“me, which is in the Candi Sidoarjo -district, has received the nickname Village

mportant pillar In

of 1000 MSMEE: that because it has more tsan 1000 MSMEs"'hdudmg tempeh, Teatong ™.,
batik craftsmen, €7 ers, k oyan salted eaas, waste banks, gambier opak, (2 a\tf
many more, The large number of MSME t3ztion for the community to develop MS

on existing MSME organizations that well under the direction of the head of ‘Ulda

Village. Davelopment in the form of tramlng is encouraged 10 encourage every MSME actor to
knowledge of organization and management (assats, finance, production materiais, customers) wh-ch
cantinues to be developed so that SepandeL‘Viilage itself can compste with other MSME$

:
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Howaver, there is a problem that has not been resolved to date, namely that Sepande TEMEs ™.

are still not optimal in camrying out management implementation in terms of managing assets and
finances for business sustainability. Therefore, the village govemment has a coaching program for

MSME¢ regarding making bookkeeping reports, product marketing, and others. However, In practice,

Itis stilllk=zre for MSME owners to implement training programs that have been held. There is a lack of

supervision after training which makes business actors retumn 1o implementing old management which

is considered easy. This is what causes problems for which the local government is still looking for a

solution so that the training program What has been done has been successfully implemented and is

in line with the government program to continue to Improve the consistency of Sepanded village to

become an MSME-based on management implementation.

This research is motivated by the Research Gap from several previous studies| Financial
competency is significantly impacted by the financial training variable (Ritonga et al., 2023), (Sari,
Maulana and Setyowali, 2023), and (Alinsari, 2023). The financial compelency variable is signlﬂemuy
Impacted by the Knowledge Management variable. (Winarto, 2020), (Aufar, Adman and Suwaino,
2016) and (Liawati, Nandang and July Yuliawati, 2023). In this research, the intervening variable Self
Awareness is used which is supported by research that shows the dependent variable, namely
financial training (Sholeha and Firdaus, 2023), (Snmulyani et al., 2023), (Dewi, Wibowo and Nadifah,
2022) and Knowledge Management (Prabowo, 2010) and (Leksono, Vhalery and Ekonomi, 2019)
which shows significant resuits in Self awareness.

LITERATURE REVIEW

Financial Training [X1)

Training is a set of procedures or exercises designed to enhance one's knowledge,
comprehension, abilities, attitudes, and productivity at work (Firdaus and Hasanah, 2019). Tralning to
acquire new skills that a person needs 10 do a job so that he or she understands what needs to be
done means when someaone gains experience and can improve their knowledge and skills in the job
(Elizar and Tanjung, 2018) (Darmawan et al., 2020). Indicators of training activities are designed 10
improve:

1. Knowledge: gives training participants the knowledge to help them be responsible so they can
work effectively and efficiently

2. Insight: gives training pamcopants the ability to have a new perspective so that their business
can develop further.

3. Capabilities: provide trainees with skills that help effectively integrate technological advances
into MSME:

4. Attitude and serformance of training participants: training participants learn actively so that
the learning process is effective

Activities carried out by groups, institutions, andfor institutions so that individual or group
leamning processes achieve certain competencies are called training. The level of inactivity amaong
entreprenaurs with regard to finandial reporting is so low that the caliber of finarcial reports produced
by MSME entrepreneurs has no impact on the quantity of credit that MSMES are able to secure.
Several service activities are known 10 show that training activities related 10 the preparation of
financial reports are very much needed By MSMEs and it is recommended to Jonduct accounting
training for MSMEs in Indonesia (Ritonga et al., 2023)

Knowlodgolnm [X2]
owledge Management is a system, structured, controlled process that is developed in an
orgmlzanon to create, search, collect, select, 7. d=ctment, maintain, preserve, and

disseminate information and knowledae to support individual needs. Companies use them to make
good decisions that support business strategy. Knowledge Management Is an activity that aims 1o
discover and exploit mental resources in an organization, such as human competence, skills,
relationship networks, and existing policies in the organization. The success of MSMEs cannot be
separated from how MSMEs manage the knowledge they have (Pelamonia, 2020). Knowledge
managemenl has three indicators, namely as follows (Siswadhi and Ahmad, 2021):

Technology: tools necessary for the continuity and comfort of human life, both hardware and
Ilncluding databases and network systems, inside and outside structures.
2. Organizafyje ;ﬁueh.n organizational hierarchy, operatnona"and command structure of the

organization, both officlal and unofficial,

3. Organizational Culture: The particular pattern of atmosphere and work practices of personne|

within an organization that influences efficiency
Planning. collecting, organizing. managing, and administering knowledge and information,
combined with various forms of thinking and analysis from various competent sources, can be called
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knaowledge management (Prabowo, 2010). Several obstacles, for example, lack of education and
training related to management, lack of communication and socialization related to management
scence, and little encouragement from management or employers 1o increase employee awarenass.
The impact of the obstacles is a decrease in operational efficiency, use of management syslems that
are less than optimal, and inefficiency in decision-making (Warouw and Kawet, 2014).
Financial Competence [Y]
Competence is a sign of a person's view of their skills, knowledge, and abilities in carrying out

the tasks assigned to them, regarding the development of abilities needed 1o carry out these lasks as
a result of education and experience. Individual skills can be seen from how well a person performs
certain functions, such as using equipment. communicating effectively, or implementing business
sirategies (Wahyudiati, 2017), (Suindari and Rai Juniariani, 2020), (Habibi, Maskudi and Mahanani,
2022), (Maulatuzulfa and Rokhmania, 2022). Indicators-of-Competenceare| as follows:

1. Knowledge: proficiency in operaling work easily and carefully with a5 abilities

2. Skills: ways to carry out tasks and responsibilities that the organization entrusts to training

< ility of training participants to carry out work by organizational regulations.
_sarsofildity that has skills, knowledge, and work abilites is called competence
{Umaira and Adnan. 2019). accounting expertise variable has a positive and significant effect on

the qualfof financial reporting at MS companias in Bogor City, meaning that accounting knowledge
pamalry ﬂluencos the quality of financial reports (Arum and Nuraini, 2021).

imTred-a a_person's self aw that can control all potential for further
development of s life, Whrh (is the director's "main capila! i camying out his duties. Understanding
yourself is a neoessary ‘condition before you can understand others. Dynamics within and between
people must be considered an imporiant component in the projection of beliefs, attitudes, opinions

and values (Sholeha and Firdaus, 2023), (Dwijayanti, Mardiana and Wahyu - self
o havior

2. ldélﬁlk/’i'ulstrengms and weaknesse*
3. Independent attitude |
Human resource skills in dealing with change and the needfFJ understand how to succeed In
certain circumstances are called self awsd awareness has a positive but not significant
effect on employee performance, based on resel™h Mt selt awareness cannot improve employee
performance in the Waroeng SS AB group (Arini and’ Mlmltingslh. 2023).

METHODS
The research location is in Sepa

interviews, and a list of questions given to reSpondents. ‘data is then processed using slatistical
tools that training participants are given. The research populanon Is MSME actors and owners In
Sepand¢] Vill which is located In Sep Candi Sndoan village, while the sample is MSME rhaz
meet thelr5eanth teéaia such as MSME =% who have bles reglstered and are being coach
Sepande THage. micro business scale and buslness duration of at least 1 year, using Slovir| Toam
to determing the number of respondents.
Operational Definition of Variables
Financial Training

Operational Definition of Financial Training (X1) is an activity to gain knowledge and increasa
understanding of financial literacy so that MSME actors can improve financial competence. Indicators
of Financial Training include:

1. Knowledge: Efforts to increase knowledge for training participants to have skills in managing

finances.
Insight: the ability of training participants to have a new perspective on managing finances
Abilities: skills that help trainees effectively integrate technological advances into the job.
Attitude and Performance of Traini articipants: training participants participate in training
actively so that the leaming process id rliamiva..
Knowledge Management

The capacity o manage management as a strateqy in quiding MSME owners about
knowledge in management is the operational defintion of knowledge management (X2), and it is
anticipated that this would enhance the performance of MSME are competitive and competent.
Knowledge management indicators consist of:

sON
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1. Technalogy: training participants can use technology used in MSMEs““--..,
2. Organizational Structure: trainees understand to whom to report the ma-lb of their work.
3, Organizational Culture: training participants to comply with the rules, norms, and values set
by MSME
Financial Competehag
Operational Definition of Financial Competence (Y) is the ability and knowledge of MSME
owners regarding finance to be able to make more effective decisions regarding finance. Indicators of
financial competence include:
1. Knowledge: training participants can carry out good training to sult the needs ot MSMES.
2. Skills: skills or abilities that support training partcipants to be able to do their work
3. Ability: Participants in fraining might select work procedures that are thought to be more
productive and efficient

Operat Definition of Self Aw
self-interest, emotions, and understanding of fi
The indicators of Self | follows: o

1. Recogmizing one's feeli d behavior: training participants o recognize the needs and
desires that will be carried out

2. Recognize your strengths and weaknesses: training participants to recognize their abilities
and weaknesses to support them in doing everything.

3. Have an independent altitude: training participants do not depend on anything and can learn
independently.

Atter conducting validity and relialZlly testing, the data is processed using smartPLS
Least Square) software and multivariate linear regression analysis was used for y
data gathering approach involves delivering questionnaires to training participants!eing '

Forms. applying the approach of purposeful random sampling. The main source of data for the study
is a statement-item-based questionnaire. There are eight statement items in the financial training
variable, six in the knowledge managemen{ ve vlapla,,sb( in the financial competence variable, and six
in the self aw rable. There™ Ssir wamem items in the questionnaire.
Conceptual Fra o SR

is the abiiity of MSME owners to control ther
iteracy to provide benefits for their MSMESIJ

Financial Training
X1

H3

Financial
Competence
Y

Image 1 gwmual Framework
Information:

Based on the conceptual framework above, the research hypothesls Is as lolows

H1: Financial Training has a major impact on Self Awa andd Village
H2: Knowledge Management has a major impact on Self WaTrmesS SIMES . ndeiJ
Village.

H3: Financial Training has a major impact on Financial Competence among ﬁSMEs@ndeH
Village.

H4: Knowledge Managemom has a major impact on Financial Competence among MSNE%_‘
Sepande] Vill S

HS: Selfl 33 a major impact on Financial Competence among MSMEsMandej“x
Village.
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RESULTS
PLS Data Analysis

Y2
¥
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e |
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Image 2. PLS Model

PLS analysis reveals significant factors loading values and path coefficents between
exogenous variables like financial competence and endogenous variables ke financial training,

knowledge, and mlmma#-,

Validity Test (Outer Modef)
Table 1. Factor Loading Values
Standard
Original Sample | Sample Mean = o oo | T Stalistic F

X117 > o624 0.614 0086 | 8500 0.000
i:.z PP 0.605 | 0.090 5.861 0.000
X1.3> X1 | 0.481 0.486 0123 |3a9m 0.000
14 >lors 0.721 0060 [12135 | 0.000
X185 > g.769 0.761 0052 | 14569 | 0.000
X1.6->X1 | 0.695 0.690 0072 | 9.652 0.000
;} 7 >|os8s5 0.589 0079 7.399 0.000
X18 =

2 0629 0.633 0078 | 8062 0.000
?g-‘ > | 0.502 0.569 0141 | 4.183 0.000
X2 = osa 0.508 0157 | 3.428 0.001
X23>X.2 | 0.674 0.681 10005 | 7.114 dao
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X2t 7| oses 0.536 0132 | 4198 0.000
§§'5 > | 0751 0.750 0.068 10969 | 0.000
%28 = |o0ses 0.677 0121 | 4917 0.000

>Y | 062 0.619 0003 | 6.603 0.000
Y2sv 0608 [oe7 018 |eas oo
Ya>Y | 0694 0685 o188 |7231 | 0.000
Y4->Y | 0620 0.607 0127 | 4877 0.000
Ys>Y | 0776 0773 0050 | 15486 | 0.000
Yé>Y | 0756 0.747 0.060 12.671 0.000
212 | 0646 0.641 0.091 7.082 0.000
Z2>2 | 0702 0.697 0079 | 8.900 0.000
Z3>2 | 0530 0.530 0105 | 5.038 0.000
za>gn | 0668 0.673 0065 | 10.248 0.000
75>2 | 0504 0.494 0128 | 3933 0.000
26>2 | 06855 0.653 0074 | 8.821 0.000

Source: Processed data (2024)
All indicators have satisfied good validity, according to the estimation findings from the Ouler
Loading Table, as their loading factors are either 0.50 or more than 0.50. The measurement model
may be examined further because the validity test with outside loadings has been satsfied.

Average Variance Extracted (AVE)

The result indicates how much of the indicator variation the latent variable contains. It is mg)
important to test using AVE values than composite reliability. A minimum of 0.50 Is advised for the
AVE value,

0
Table 2. Average Variance Extracted (AVE)

Average Variance Extracted (AVE)
Financial Training (X1) 0.717
Knowledge Management (X2) | 0.786
Selt Awareness (Z) 0.633
Financial Competence (Y) 0.687
Source: Processed data, 2024

From Tabie d the test resﬂwnn AVE values show that all constructs have potenﬂa'_lvalldty
for further testing. Thisis b AVE value for all constructs is greater than 0.50. -

Reliability Test

An index known as composite dependability indicales how much a measurement device may
be depended upon. When the same symptom is measured frequently and the measurement results
are essentially constant, the instrument is deemed reliable. Put another way, dependatily shows
how consistent the measuring instrument is within the same phenomenon. The complete resulls are

shown in the following table.
Table 3. Reliability Test
Cronbach's Alpha | rho A | Compaosite Reliability
Financial Training (X1) 0.700 0.709 0.749
Knowledge Management (X2) 0.789 0.704 0.788
Self Awareness (Z) 0.752 0.668 0.702
Financial Competence (Y) 0778 0.885 0.889

Source: Processed data, 2024

The composite reliability value of d_,mﬂab_l,eyagabls serves as a proxy for variable
dependability. A hidden variable is consistenthffT2Serethy the indicator if the composite reliability
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findings indicale that the composite dependability value of th
ympetence, knowledge management, seif-awareness, and financial
o@ trustworthy.

research variables—financ=n\,
training—tmore than 0.7,
a Wrong Form

Structural ; )

To determine the link between variables, significant values, and the research model's R-
square, the inner model, also known as the structural model, is tested. We can come to a hypothesis
regarding the issue after we are aware of the substantial link between the variables. The bootstrap
resampling technique was used for hyifiBhesis testing. The t-test statistic is the test statistic that is
employed (Ghozali, 2008).ZExamining the R-Square value, a model goodness-fit test, is how the
structural model is tested. R-square value in the latent variable equation indicates il the inner
model has bean tested. As stated below:

a
Table 4. R-Square
R Square | R Square Adjusted
Financial Compsetence (Y) 0.605 0.591
Self Awareness (Z) 0.514 0.502
Source: Processed data, 2024

R2 is equal to 0.605. This might be taken to indicate that 60.5% of the phenomena or issue
around financial oompe(ency can be exp!amed by the model. The remaining hatf (39 5%) IS aocoumed

and sell a

R2 Is equ his suggess that 51 4% of me phe alr iasue-surrouring sell
awaren gan bé‘ &ﬁam by _the : al Training and Knowledge

amnot pad of the model and contain mistakes) account for

Manage st ieS TWhic!
the rema porllon or 488% This indicates that factors other than Financial Training and
Knowledge Management afhc‘.gg,e% of self ’M- reas these two factors influence 51.4%
of sell awareres=t Hyph.

Results
Dicect M
Table 5. Inner W .
Original Sample = Sample Mean = Standard Deviation | T Statistics P
: Q) (M) _ (STDEV) (Q/STDEV) | Values
| XY 0.224 0.232 ' 0.009 2.260 0.024
j X1->2Z | 0.322 | 0.326 0.082 | 3.938 I 0.000
X2 Y 0.414 0419 0.031 3109 | 0013
' X2->2 0.51 0.530 0.110 4,635 0.000
ZsY 0.641 0.845 ' 0.112 5.721 0.000
Source: Processad data, 2024
melhalableamlmbemmmwpom

1. A T Statistics value of 2,260 indicates a Significant Positive Effect of Financial Training on
Financial Competence, Mmup-vamof()OZd less than the a = 0.05 (5%)
_lraining _significant

! o%ﬁs?unent smﬁcantty improves Financial
(

‘Hhmlodga managemen! significantly improves

bomglessthanhoonh:eofOOS(S%)ﬂ

2
3.
4
5.

: Hively impacted by work sell aw
: dg'OOOOlhaﬂslessthanlheo 005(5%L

Indirect Influence

Aside from the direct effect as seen in the hypothesis testing above, this modeling also shows
the total effect, indirecy affe I =Y a mediating variables), as saen in the following to1al
effect table for hypothd§:ite ) Error h Artlcle Error 58
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Table 6. Total Efiects (Mean, STDEV, T-Values)

Oniginal Sample | Sample Mean | Standard Deviation | T Statistics P
(18)] (M) | (STDEV) (O/STDEV) | Valuves
X1->Z>Y 0.206 0.209 ] 0.063 3.269 0.001
X2->Z>Y 0.327 0.341 t 0.095 3447 __l-&007

Source: Processed data, 2024
Based on the above total effect table, it is possbie 1o conciude pothesis:
1. [ EBancial Competence is significantly impi ancial training through Self Awa
with a T Statistics value of 3.26 (0.001) is less than xmimmg&:

0.05

FinalGY, PoliBeese=ma s significantly impactad by Knowledoe Managamest—romgh el

Awa Statistics value of 3.4 e (0.001) is less than the five
percentile

significantly improves Sell Awarorese-L s the Hnancial Training can enhance knowlexbe
skilis, insffiht, attitudes, and performinWeNE Phake it easier for MSME owners 1o manage their
finances. This is consistent with M-amd out by (Ritonga et al., 2023), (Alinsari, 2023) which
states that by providing training lo MSME players they will ultimately have an understanding that
financial reports can reflect the real conditions of a business, furthermore financial reports can be
used as a means of making business decisions. The Financial Training variable with the Knowledge
indicator has the highest frequency of respondents’ answers which influences Financial Training. This
Is indicated by the highest mean value of 4.59) This shows that respondents agree with the statement
that MSME training 15 the most important thing far developing knowledge. In this training, business
pecple can leam to run their businesses more precisely. Not only focusing on sales and result
also on how to develop the business for years 1o come.
n(KnowlodgeManqememonSe AW _

E ffo to conclude that Knowledge Manadzmant positively affects Selm??rmj.—\‘
based on the findings of the study. This demonstrates thal managing management is a tactic used 1d.
guide MSME owners toward management expertise, which is intended to enhance MSM
performance and increase their competence and competitiveness. This is consistent with studie
carried out by (Leksono, Vhalery and Ekonomi, 2019), (Aufar, Adman and Suwatno, 2016) which
states that small industrial entrepreneurs understand the importance ol Knowledge Management but
In practice, it is still not implemented well. The Knowledge Management variable with organizational
culture indicators has the highest frequency of respondents' answers which influences Knowledge
Management. This shows that respondents agree with the statement that every MSME actor will
complete the work on time and has been aware of and understood the rules since starting as an
employee has the highest mean value of 4.45. The priority of the expected achievements In
Implomentlng Imowledge mamgemem apart from producing quality human resources, is expected 10

a ance i positively impacted by financial
pased o : lindngs of m study  the ability and knowledge of MSME owners
rega:d:ng hnance so they can make more ons. This is consistent with studies carried
out by (Sarl, Maulana and Setyowati, 2023’) (Khaklm 2022) which stated that training participants'
understanding of business management in the financial sector increased. The Financial Training
variable with the Knowledge indicator is shown by the highest mean value of 4.44{ These findings
suggest that imparting certain information, skills, and attitudes fo MSME actors is a pr mw helps
them become more proficient and capable of doing their duties more effectively and in aceordance
with standards. The development of instantly applicable work skills is relerred to as training. These
results indicate that the training thal has been attended has an impact on increasing competence.

ble to conclude that Knowledge Management improves Financial Competence
of the study. This is consistent with studies camied out by (Winarto, 2020),
(Aufar, Adman and Suwatno, 2016) which shows that the management of knowledge in management
is often referred to as knowledge management, it is a tactic intended to educate MSME owners about
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organizational management in the hopes that it will enhance the performance of MSMEs with
competence.
HS Effect of Self | ncial Competence

It is accepted that selfawrreness has a favorable impact on financial competence based on
the findings of ihe conducted Yeseareh. This is in line with_the research (D\m]ayami Mardiana and
Wahyuni, 2022), 851 At Muminingsih, 2023). The Seli Awars :
identifying streng g |
learning and understanding one's strengths and potential is an # 5 in petsonaf'
development. When we recognize the positive and negative sides we have, MSME playas can also
utilize our best potential and overcome challonges that may arise. This shows thal competence
supported by a good self aw. halormdhnmmomcamanagementacthﬂty(o
create productivity and a condggive With sel aWarenesa—uou wi
WL ﬂO‘ m d m A ”fm ”u aw. Art|(;|e ErrorHyph
and feefings, and understand how their feelings affect others. is eac
how to cantinue o develop, and can improve competence.

coqgl.usloo1
Based on it can be said that Self ning varable,

influences both Knowledge Management and Financial Competence of MSME ‘actors and owners in
Sepandd Village as well as Financial Competence and Financial Training. This answers the
phenomdrsin that exists in Sepande Village, namely so that the training program that has been
carried out is successfully implementest and is in line with the government program to continue to
improve the consistency of Separﬁj Village to become an MSME based on management
implementation.

SUGGESTIO
As an lmpliw’ i) 54;{:%5 of this research, saeveral suggestions can be put forward that can
be considered or used as material in decision-making, including: For prospective MSME owners,

before deciding 1o run a business on a micro, small, and medium scale, they should be able to study
or have management knowledge, including implementing knowledge, knowledgBlijeating, and
knowledge-sharing. Likewise, for MSME owners who are already making efforts to improve the
performance ol their MSMEs one way that can be done is to improve knowledge management.
Further research can be exphaded further, not only examining the variables of Financlal Tralning,
knowledge management, Self’ t also examining other variables in MSME actors,
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