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Abstract

Effactiva human rescivce manageman! can noreass emyloyes moductivity and performence 4 person's success and performance in dsng
work /5 miuvenced by fis sense of commitment fo work. Some of the phenomens that ooour in the bag home industry in Tenggulsngin are the
emergence of negative perceptions in employess fowards the home mdustry and the imract on work processes (et are nof optimal. This
study-aamis to datermine the refatonship between percaived organizational suppart (PO and organizational commitmant. This study wsed 3
quantitative apprasch and wsed g random sameding rechmigue with 150 respondents. The dats collection method wses a Likerf scake with 34
Hem perceived orpanizations! support (POS) scale and 24 arganizational commitmen! scale. The dats analysis fechnigue uses the
pearson product mament comeletian fest The reswts sha t the vatue of 5. (2-fafed) ooo? (+8.05) and & va've of =0 433 whick
axplaing that percesed organization support (POS) fe poritvely refarad to Organizationa! Comrtment with 3 moderete degree of comelaton.
The cowelation last stnted that the Pearsans comelation value wes greater namely 0433 wien compared to the ¢ fable valis, which was
05,158, This means that there is & relationship betwean the vanables percefred organization support (POS) and drganizational Commifment
The higher the Percefved (rgenizational Support (POS), the higher the level of commitrmeant to the organization

Pengelnlaan sumber daye manvaia yeng sfekir depat n-eﬂunw.tkur produkiiifas serfa kinera kareawan. ¥sberhasdan dan kineqa
sesewvang datam meizkukan petenasn dipengaruli oleh rasa ramitmenmya {erhadep pekenzan. Beberspa fanomena yang tegadi pada
fhame industri fas of Tanggidangin ysrtu muncuinya persepsi negafif dalam dir koryawan terhadap home industn dan berdampak pade
prozes bekana yang tidak maksimal. Penalitan ini beriujzan untuk mengetsha hubungan antera percelved srganizational support {P0S)
dengan romitmen orgsmisas. Pensltian i menggunakan pendekatan kuantitatif dan mengounakan fefmk randam sampling dengan 150
respanden. Mefoda pengumpuizn dats ngguna}:.}.". skala fker dengan skals parceived organizational suppart {POS) 24 sitam dan skalz
kor.wrmeﬂ arganizasr 24 aifen, Teknik analisz deta mengunakan ui korelasi pearzon product moment Hasil manmjukkan bahws nifad Sig
) o.oal [«<0.05) dan nilai =0 433 yang menjelazkan bahwa percelved organizetian suppart (POS) Derhubungsn secars poaitif dengan
Km.l e Organisesi dengan derajal hubungan korelss sedang U korelasi menystsran nilal pearsans comrelstion lebif bezar yakni 0,433
Jtka dibandingkan dengan nilaj r tabe! }'Hn.i 0,750 Artmye terdapar hubimaan antara vensbel perceived srgenizetion support (POS) dan
Jium.llrnsn Organiazsi Semakin tinggi Percefved Organizational Support (POS) maks sarmakim tinggi ingkat kamritman farmadap arganizazt
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